
EQUALITY OBJECTIVES 2017-2020 

Under the Public Sector Duty of the Equality Act (2010 Section 149 )  public bodies 

have a specific duty to publish their equality objectives by 6th April 2013, and at least 

every four years thereafter.  These objectives should be specific and measurable 

and should be published in a manner that they are accessible to citizens. 

By publishing our equality objectives we are complying with legislation and ensuring 

we are a transparent authority.  Publishing also helps us perform better in relation to 

the general duties of the Equality Act 2010 to which we must also comply, these are 

as follows:  

 Eliminate discrimination, harassment and victimisation and any other conduct

that is prohibited by or under the Act (Equality Act 2010)

 Advance equality of opportunity between people who share a relevant
protected characteristic and people who do not share it

 Foster good relations between people who share a relevant protected
characteristic and those who do not share it

Whilst we are publishing these objectives separately, they are embedded in the main 

documents of the Council, the Corporate Plan and the Service Plans and this is part 

of ensuring that Equalities is a core component of how LBC delivers it services and 

its principle of ensuring that Luton citizens are at the heart of everything they do.    

Who is Luton? 

Luton is a Town set within the wider boundaries of the County of Bedfordshire but 

which has more in common with London Boroughs.  At the last census it is stated 

that the population of the Town is now 203,600, however internal research believes 

this to be a lower figure and that LBC estimates the population to be 205,200.  It is a 

Town of super diversity, with the latest wave of migration coming from EU states 

predominantly Poland but also from Romania, Zimbabwe, Somalia, Nigeria and 

Congolese. Whilst Luton is a super diverse Town, latest research from The 

University of Manchester1 showed that whilst only 45% of the Town is White British, 

80% of the Town stated they were British.  Whilst the town has challenges, in 

particular levels of deprivation and rising levels of poverty, it also much to be proud 

of including the education of its children and excellent schools, continuing support for 

arts and sport for all, children’s centres and a forward thinking programme of **** for 

children and families of children aged 5 and under, continued support for our elder 

citizens, our carers and a brand new day and respite service for people with learning 

disabilities, autism, profound and complex disabilities and those who have 

behaviours which can challenge. 

1
 Dynamics of Diversity; Evidence from the 2011 Census (Prepared by ESRC Centre on Dynamics of Ethnicity) 
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Our equality objectives for the next 3 years will be set against a changing landscape 

both for the Country and the Town, as the UK exits the European Union and Luton 

builds on its Luton Investment Framework (LIF).  The LIF is a major landmark in the 

growth of the town in regards to business and social infrastructure, including the 

building of a brand new football stadium.  Our objectives will be set within the 

outcomes of the LIF but will also reflect the Councils vision and values.  Our LIF has 

three main outcomes; 

 To increase income from business growth  

 To better equip residents of all ages to get jobs though investment in 
education and training  

 To work efficiently with all the organisation mentioned in the LIF to ensure the 
most vulnerable in Luton are safe, supported and healthy  

 

Whilst the vision for Luton is;  

 Luton Borough Council will be a high performing, financially viable authority, 
delivering high quality services that improve health and opportunity for local 
people and protect the most vulnerable 

 Together with our partners, we will help make Luton a place where everyone  
can learn and thrive and where business can grow and prosper. 

 Celebrating and building on Luton’s rich history and its vibrant cultural mix, we 

will develop safe, strong, sustainable communities 

We will be responsive, accountable and innovative – a leader in what we do 
and a voice for our town. 

The values of the Council are;  

 Embrace equality and diversity, cohesion and inclusion  

 Respect others  

 Act with integrity  

 Constantly strive for improvement  

 Focus on our customers and citizens 
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Department Equality Objective Protected Characteristic Supported by 
Action: 
Race, Disability, Gender, Age, Religion/Belief, 
Sexual Orientation, Marriage/Civil Partnership, 
Gender Reassignment, Pregnancy/Maternity 

To increase income from business growth 

Environment & Regeneration LBC Traded Services to continue to explore 
opportunities for income generation and/or 
Shared Services, supporting job opportunities. 

All groups. 

Type of monitoring attached to this; How many jobs, who now in employment, broken down by equality groups if possible 
 

Update 
The annual report will be looked at to see how we will measure the impact – still to be identified 

To better equip residents of all ages to get jobs through investment in education and training 

Children & Learning We will develop and implement an SEN & 

Disability Strategy 2013-16, to include the 

reforms to SEND and school funding in relation 

to high needs block, transition, and opportunities 

for pooled budgets; and specifically the single 

assessment and EHC plans, Personal Budgets, 

Core Offer, as a consequence of Children and 

Families Bill.  

 

Age, Disability 
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Department Equality Objective Protected Characteristic Supported by 
Action: 
Race, Disability, Gender, Age, Religion/Belief, 
Sexual Orientation, Marriage/Civil Partnership, 
Gender Reassignment, Pregnancy/Maternity 

To work efficiently with all the organisation mentioned in the LIF to ensure the most vulnerable in Luton are safe, supported and healthy 
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